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• Employed by USG for the last 10 years, in a regular, 
benefited position (75% time or more) and have attained 
age 60

• At least 25 total years of benefited service with State of 
Georgia sponsored retirement plan, and of which the last 5 
years of employment must have been continuous and with 
USG (Regular, benefited position)

• At least 30 total years of benefited service established with 
a State of Georgia sponsored retirement, of which the last 
5 years must have been continuous with USG (Regular, 
benefited position)

• Approved for total and permanent disability through SSA or 
TRS, following 10 years of continuous service with USG in 
a benefited position.

University System of Georgia (USG)/UGA
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Continuation of Benefits in Retirement

• Healthcare 

• Dental

• Vision

• Basic life insurance ($25,000) – no cost

• Supplemental life insurance (up to maximum 
of $15,000)

• Spouse life insurance ($5,000)

• Child life insurance ($5,000) up to age 26

USG will not allow a retiree to re-enroll in a benefit if the retiree ever drops the 
coverage in retirement! 
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USG Benefits in Retirement
• Healthcare

• Coverage defaults to the same plan you were 
enrolled in as an active employee, if retiring pre-
65
o Retiree is billed for premiums through OneUSG 

Connect – Benefits

• Coverage, when retiring at age 65+, will 
transition to the Alight Retiree Health Solutions 
(ARHS) platform.
o USG will provide annual contribution to a Health 

Reimbursement Account (HRA)

• Healthcare Years of Service Chart
• Applies to retirees hired on or after January 1, 

2013
• The employer contribution for retiree healthcare 

is based on years of service with USG
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Benefits Planning
• Benefits on retirement date  Benefits carried into retirement

 Plan 1 to 2 open enrollments prior to retirement date

• Moving out of Georgia or traveling more?
 Consider changing to the Consumer Choice HSA or Comprehensive 

Care plans

• Retirees pay the same rate on benefits as active employees 
(if hired before 1/1/13) 
 Rates may change at open enrollment

• If enrolled in Health Savings Account, evaluate HSA funding 
near age 65
 Not permitted to be enrolled in Medicare and contributing to an HSA 

account
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Healthcare Age 65+
• At age 65, retirees and their covered spouse are eligible to receive a contribution 

for supplemental Medicare premiums through a Health Reimbursement Account 
(HRA)

• To be eligible to receive reimbursement, retirees must:
 Enroll in Medicare Part A

 Enroll in Medicare Part B

 Elect medical or pharmacy plan on Alight Retiree Health Solutions (ARHS)

 Be enrolled in USG benefits at age 65 (or at retirement)

 Be eligible to continue USG benefits into retirement
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Medicare
• Enroll in Medicare Part A beginning at age 65 (some are 

automatically enrolled)

• Must apply for Medicare Part B

• If actively employed and covered under a USG medical plan, you 
may delay enrollment in Medicare until retirement. USG plans are 
Creditable Coverage for Medicare Part A, B, and D (i.e. no penalties 
for delayed enrollment)

• Always call Social Security to discuss your personal situation, 
or if delaying enrollment at 1-800-772-1213

• You may not enroll in Medicare and contribute to a Health Savings 
Account! 
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Dependents under age 65



Supplemental 
Retirement Plans 

and 
Resources



Supplemental 
Retirement 

Plans
All employees are eligible

Supplemental 
Retirement Plans 403(b) 457(b)

Pre-tax Option Yes Yes
Roth (Post Tax 

Option) Yes Yes

Annual 
Contribution Limit 

(2025)
$23,500 $23,500

Catch-Up 
Contributions (Age 

50+)
$7,500 $7,500

Catch-Up 
Contributions (Age 

60-63) $11,250 $11,250

All plans can choose to invest with 1 or all of the 
following companies: 

Fidelity, TIAA, and Corebridge. 
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How to Enroll in 403(b) and 457(b) Plans
Enrollment is open year around through OneUSG Connect Employee 
Self Service

• Select “Benefits” from the Employee Self Service Page
• Select the My Retirement@Work tile
• Set up contributions

• Choose pre-tax or Roth
• New Feature – Auto Increase 

• Allows employees to choose to have contributions automatically increase by 
$ or % on specified interval i.e. monthly, semi-annual and annual

• Set up account with retirement vendor

Detailed guide available at:
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans

https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
https://benefits.usg.edu/retirement-and-savings-plan/403b-and-457b-plans
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Retirement Resources
• Retirement Vendors for Supplemental Retirement Plans 

and Optional Retirement Plan

Corebridge Financial
• 1-800-448-2542, weekdays, 8:30am – 5:30pm ET
• usg.corebridgefinancial.com

Fidelity
• 1-800-343-0860, weekdays, 8:00am – 9:00pm ET
• netbenefits.com/usg

TIAA
• 1-844-230-7524, weekdays, 8:00am -  8:00pm ET
• TIAA.org/usg

https://www.corebridgefinancial.com/rs/usg
https://www.corebridgefinancial.com/rs/usg
https://nb.fidelity.com/public/nbpreloginnav/usg/microsite/#/tem/home
https://nb.fidelity.com/public/nbpreloginnav/usg/microsite/#/tem/home
https://www.tiaa.org/public/tcm/usg
https://www.tiaa.org/public/tcm/usg


14

CAPTRUST
Need help deciding which supplemental 

retirement plans are right for you?
 

Are you on track to achieve your financial 
goals for retirement?

Schedule an appointment with a CAPTRUST advisor
•  online at captrustadvice.com/scheduler/  

• Via phone at 1-800-967-9948
  

https://www.captrustatwork.com/scheduler/


Mandatory Retirement Plans



Optional Retirement Plan 
(ORP)



17

Optional Retirement Plan (ORP) Details
• Available to exempt employees only

• Must enroll within first 60 days of employment

• Defined contribution plan
• Employee – 6%      Employer – 9.24%

• 100% vested day one

• Individual control over investment election
• Corebridge
• Fidelity
• TIAA

• Retirement withdrawals are dictated by the retiree, not a pension.

• 100% of the funds can be transferred at separation.



Teachers Retirement System 
of Georgia
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• Service Retirement: 30 
years of creditable service 
regardless of age OR 10 
years of creditable service 
and age 60

• Early Retirement: Under age 
60 with at least 25 years of 
creditable service (penalty 
applies).

• Disability Retirement: 10 
years of creditable service 
(cannot perform job)

• Employed by USG for the last 10 years, in 
a regular, benefited position (75% time or 
more) and have attained age 60

• At least 25 total years of benefited service 
with State of Georgia sponsored retirement 
plan, and of which the last 5 years of 
employment must have been continuous 
and with USG (Regular, benefited position)

• At least 30 total years of benefited service 
established with a State of Georgia 
sponsored retirement, of which the last 5 
years must have been continuous with 
USG (Regular, benefited position)

• Approved for total and permanent disability 
through SSA or TRS, following 10 years of 
continuous service with USG in a benefited 
position.

Teachers Retirement 
System of Georgia (TRS)

University System of Georgia 
(USG)/UGA
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Teachers Retirement System of Georgia (TRS)
trsga.com
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Logging into your TRS account:
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Teachers Retirement System of Georgia (TRS)



TRS
Retirement 
Estimates

• Option 1
Generate your own retirement 
estimate on TRS website

• Option 2
UGA Human Resources
 Phone: (706) 542-2222
 Request a pre-retirement 

appointment

• Option 3
Call TRS to schedule an appointment
 (404) 352-6500
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Create your own estimate
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Partial Lump-Sum Option (PLOP)
• Only available to service 

retirees (not disability or early 
retirees)

• May be eligible to withdraw 1-36 
months of Maximum benefit

• Monthly TRS benefits is 
permanently reduced based off 
PLOP amount, age, and plan 
option

• The PLOP can be paid several 
ways:

• Direct payment to you (at 
least 20% taxes)

• Roll-over into qualified 
plan

1PLOP example from TRS PLOP Brochure

1
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Cost-of-Living Adjustment (COLA)
• May be eligible to receive a full 6 months after retirement
• 1.5% may be awarded every January and July

Monthly Benefit: $  2,000.00 

January 2020 $  2,030.00 January 2024 $       2,286.78 

July 2020 $  2,060.45 July 2024 $       2,321.08 

January 2021 $  2,091.36 January 2025 $       2,355.90 

July 2021 $  2,122.73 July 2025 $       2,391.24 

January 2022 $  2,154.57 January 2026 $       2,427.10 

July 2022 $  2,186.89 July 2026 $       2,463.51 

January 2023 $  2,219.69 January 2027 $       2,500.46 

July 2023 $  2,252.99 July 2027 $       2,537.97 
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TRS Benefit Example

Example: 
Uga is retiring from UGA at age 60 with 
15 years of creditable service with his 
highest consecutive salary equaling 
$30,000 annually, or $2,500 a month. 

TRS Monthly Benefit:

2%  x  15 years x  $2,500 =  
$750 monthly benefit 

(Plan A - maximum plan)
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Retirement Options

GROSS

-15% Tax $112.50 $99 $97.50 $105.30 $104.55
Est.  Net $637.50 $561 $552.50 $596.70 $592.45
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Partial Lump-Sum Option (PLOP)
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TRS limits the amount of salary 
increases that can be used in 
retirement benefit formula (if 
hired after 7/1/1984)

Fiscal Year 2023: 10.79%

Fiscal Year 2024: 5.53%

Fiscal Year 2025:  5.87%

Service Credit Salary Limit

0.1111 July
0.2222 August
0.3333 September
0.4444 October
0.5555 November
0.6666 December
0.7777 January
0.8888 February
0.9999 March

0 April
0 May
0 June



Sick Leave 
towards 
Retirement

Sick Leave Days Creditable Service
0 to 59 0 months

60 to 69 3 months
70 to 89 4 months

90 to 109 5 months
110 to 129 6 months
130 to 149 7 months
150 to 169 8 months
170 to 189 9 months
190 to 209 10 months
210 to 229 11 months
230 to 249 12 months
250 to 269 13 months
270 to 289 14 months
290 to 309 15 months
310 to 329 16 months
330 to 349 17 months
350 to 369 18 months
370 to 389 19 months
390 to 409 20 months
410 to 429 21 months
430 to 449 22 months
450 to 469 23 months
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Purchasing/Transferring Creditable Service

1. TRS Withdrawn Service Time
• The cost is the total amount of money you withdrew, plus interest 

(2%). 
• Must have at least three years of active membership, and up to ten 

years in some instances
2. Air Time

• The cost is the full actuarial cost of the additional service
• Must have at least 25 years of service credit, and are eligible to 

purchase up to 3 years of additional service credit at retirement
3. Out of State Service Credit

• Apply 6 months in advance and must be completed prior to 
retirement

4. Military Service
• Submit written request to TRS with copy of DD 214

If you would like to purchase creditable service, please contact TRS directly for 
an estimate. UGA is unable to estimate costs of purchasing service. 
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Leaving UGA pre-retirement
• Roll your contributions over to qualified plan
• Request refund of contributions (taxes apply)
• Funds can remain in TRS account, penalty free, in case you return to TRS 

eligible position
• If vested, leave funds and draw a pension at age 60
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Planning for Retirement
When to schedule a pre-retirement appointment?

• Schedule as early as 3-5 years prior to your anticipated retirement date
• TRS Members:  

• Review TRS pension estimates
• Review eligibility for benefit continuation in retirement

• ORP Members:  
• Review eligibility for benefit continuation in retirement
• Distribution estimates must be obtained directly from ORP vendor

When to schedule a final retirement appointment?
• Schedule a final retirement appointment 3-6 months prior to retirement date

• TRS Members:
• Complete TRS final retirement paperwork
• If eligible, complete paperwork to continue benefits in retirement

• ORP Members:
• If eligible, complete paperwork to continue benefits in retirement

Contact UHR to schedule an appointment:  
hrweb@uga.edu or 706-542-2222

mailto:hrweb@uga.edu


Questions?



Contact UHR with any questions at:
 hrweb@uga.edu or (706) 542-2222

• Ensure beneficiaries are correct with TRS/ORP vendor
• Ensure beneficiaries are correct in OneUSG – Connect 

Benefits
• Make an appointment with CAPTRUST 

Next Steps

mailto:hrweb@uga.edu
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