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University System of Georgia (USG)/UGA

« Employed by USG for the last 10 years, in a regular,
benefited position (75% time or more) and have attained
age 60 @ University System

of Georgla Benefits

» At least 25 total years of benefited service with State of
Georgia sponsored retirement plan, and of which the last 5
years of employment must have been continuous and with
USG (Regular, benefited position)

» At least 30 total years of benefited service established with
a State of Georgia sponsored retirement, of which the last N OF GEORGR
5 years must have been continuous with USG (Regular,
benefited position)

* Approved for total and permanent disability through SSA or
TRS, following 10 years of continuous service with USG in
a benefited position.

UNIVERSITY OF GEORGIA
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Continuation of Benefits in Retirement

 Healthcare
 Dental

* Vision

 Basic life insurance ($25,000) — no cost

« Supplemental life insurance (up to maximum
of $15,000)

« Spouse life insurance ($5,000)
« Child life insurance ($5,000) up to age 26

USG will not allow a retiree to re-enroll in a benefit if the retiree ever drops the
coverage in retirement!

UNIVERSITY OF GEORGIA




USG Benefits in Retirement

« Healthcare

« Coverage defaults to the same plan you were
enrolled in as an active employee, if retiring pre-
65

@) Retlree IS bl”ed for premlumS through OneUSG Years of service chart for retirees
Connect — Benefits :

« Coverage, when retiring at age 65+, will
transition to the Alight Retiree Health Solutions
(ARHS) platform.

o USG will provide annual contribution to a Health
Reimbursement Account (HRA)

» Healthcare Years of Service Chart
* Applies to retirees hired on or after January 1,
« The employer contribution for retiree healthcare
is based on years of service with USG

UNIVERSITY OF GEORGIA
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Benefits Planning

 Benefits on retirement date - Benefits carried into retirement
= Plan 1 to 2 open enrollments prior to retirement date

* Moving out of Georgia or traveling more?

» Consider changing to the Consumer Choice HSA or Comprehensive
Care plans

« Retirees pay the same rate on benefits as active employees
(if hired before 1/1/13)

= Rates may change at open enrollment

 If enrolled in Health Savings Account, evaluate HSA funding
near age 65

= Not permitted to be enrolled in Medicare and contributing to an HSA
account

UNIVERSITY OF GEORGIA
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Healthcare Age 65+

« At age 65, retirees and their covered spouse are eligible to receive a contribution
for supplemental Medicare premiums through a Health Reimbursement Account
(HRA)

* To be eligible to receive reimbursement, retirees must:
Q Enroll in Medicare Part A
Enroll in Medicare Part B
Elect medical or pharmacy plan on Alight Retiree Health Solutions (ARHS)

Be enrolled in USG benefits at age 65 (or at retirement)

(I W Iy

Be eligible to continue USG benefits into retirement

alight. &

There is a lot to understand about Medicare.
We can guide you through it.

Need Help Understanding Medicare? Meet Birdie

UNIVERSITY OF GEORGIA
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Medicare

« Enroll in Medicare Part A beginning at age 65 (some are
automatically enrolled)

Must apply for Medicare Part B

« |f actively employed and covered under a USG medical plan, you
may delay enrollment in Medicare until retirement. USG plans are
Creditable Coverage for Medicare Part A, B, and D (i.e. no penalties
for delayed enroliment)

« Always call Social Security to discuss your personal situation,
or if delaying enrollment at 1-800-772-1213

* You may not enroll in Medicare and contribute to a Health Savings
Account!

UNIVERSITY OF GEORGIA




Dependents under age 65
The retiree rates below apply to non-Medicare-eligible pre-65 retirees and their covered dependents who were hired
with USG before January 1, 2013, and meet the definition of a USG retiree as defined by the Board of Regents policy
8.2.8.2 or the Career State policy 8.2.8.4.

Additional information is located at benefits.usg.edu.
= =] =] =
$97.72 $220.00 $27378 $206.16

Employer S617.78 5617.78 $617.78 $501.44
Total rates $715.50 $837.78 $891.56 S707.60
$144.60 $279.14 $338.30 $255.32

Employer S642 44 S642 44 $642.44 545228
Total rates §767.04 $921.58 5080.74 $707.60
$109.98 $207 82 $250.84 $189.40

Employer 5462 42 5462 42 5462 42 5376.68
Total rates $572.40 $670.24 $713.26 $566.08
$207.70 542782 $524 62 $395.56

Employer 51,080.20 $1,080.20 $1,080.20 5878.12
Total rates $1,28790 $1,508.02 $1,604.82 $1,273.68
$254 58 5486.96 558014 $444.72

Employer $1,104.86 $1,104.86 $1,104.86 5828.96

Total rates 51,359.44 $1,591.82 $1,694.00 $1,273.68
$242 32 549914 5612.08 5461.48

Employer 51,260.22 §1,260.22 $1,260.22 51,024 48

Total rates $1,502.54 51,799.36 $1,872.30 $1,485.96
$346.18 §713.04 $874.38 $650.26

Employer 51,800.32 §1,800.32 $1,800.32 $1,463.52

Total rates 52.146.50 $2,513.36 52,674.70 5212278

UNIVERSITY OF GEORGIA



Supplemental
Retirement Plans
and
Resources



Supplemental
Retirement
Plans

All employees are eligible

Supplemental

Retirement Plans

Pre-tax Option Yes Yes

Roth (Post Tax

o] Yes Yes

Annual
Contribution Limit $23,500 $23,500
(2025)

Catch-Up
Contributions (Age $7,500 $7,500
50+)

Catch-Up
Contributions (Age

- $11,250 $11,250

All plans can choose to invest with 1 or all of the
following companies:
Fidelity, TIAA, and Corebridge.



B
How to Enroll in 403(b) and 457(b) Plans

Enroliment is open year around through OneUSG Connect Employee
Self Service

« Select “Benefits” from the Employee Self Service Page
« Select the My Retirement@Work tile
« Set up contributions

» Choose pre-tax or Roth

 New Feature — Auto Increase

Allows employees to choose to have contributions automatically increase by
$ or % on specified interval i.e. monthly, semi-annual and annual

« Set up account with retirement vendor

Detailed guide available at:
https://benefits.usqg.edu/retirement-and-savings-plan/403b-and-457b-plans

UNIVERSITY OF GEORGIA
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Retirement Resources

* Retirement Vendors for Supplemental Retirement Plans
and Optional Retirement Plan

Corebridge Financial
« 1-800-448-2542, weekdays, 8:30am — 5:30pm ET
* usg.corebridgefinancial.com

Fidelity
» 1-800-343-0860, weekdays, 8:00am — 9:00pm ET
* netbenefits.com/usqg

TIAA
« 1-844-230-7524, weekdays, 8:00am - 8:00pm ET
« TIAA.org/usg

UNIVERSITY OF GEORGIA



https://www.corebridgefinancial.com/rs/usg
https://www.corebridgefinancial.com/rs/usg
https://nb.fidelity.com/public/nbpreloginnav/usg/microsite/#/tem/home
https://nb.fidelity.com/public/nbpreloginnav/usg/microsite/#/tem/home
https://www.tiaa.org/public/tcm/usg
https://www.tiaa.org/public/tcm/usg

@
CAPTRUST

Need help deciding which supplemental
retirement plans are right for you?

Are you on track to achieve your financial
goals for retirement?

Schedule an appointment with a CAPTRUST advisor
 online at captrustadvice.com/scheduler/
* Via phone at 1-800-967-9948

CAPTRUST

UNIVERSITY OF GEORGIA



https://www.captrustatwork.com/scheduler/

Mandatory Retirement Plans



Optional Retirement Plan
(ORP)



B
Optional Retirement Plan (ORP) Details

« Available to exempt employees only

.
o,

« Must enroll within first 60 days of employment corebridge *

financial

» Defined contribution plan
Employee — 6%  Employer — 9.24%
« 100% vested day one O Fidelity
* Individual control over investment election
« Corebridge

- Fidelity O TIAA

 TIAA
* Retirement withdrawals are dictated by the retiree, not a pension.

 100% of the funds can be transferred at separation.

UNIVERSITY OF GEORGIA




Teachers Retirement System
of Georgia

Teachers
Retirement
System of

Georgia
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Teachers Retirement

System of Georgia (TRS)

Service Retirement: 30
years of creditable service
regardless of age OR 10
years of creditable service
and age 60

Early Retirement: Under age
60 with at least 25 years of
creditable service (penalty
applies).

Disability Retirement: 10
years of creditable service
(cannot perform job)

Teachers
2 VLG EuE

{| System of
" | Georgia

UNIVERSITY OF GEORGIA

University System of Georgia

(USG)/UGA

Employed by USG for the last 10 years, in
a regular, benefited position (75% time or
more) and have attained age 60

At least 25 total years of benefited service
with State of Georgia sponsored retirement
plan, and of which the last 5 years of
employment must have been continuous
and with USG (Regular, benefited position)

At least 30 total years of benefited service
established with a State of Georgia
sponsored retirement, of which the last 5
years must have been continuous with
USG (Regular, benefited position)

Approved for total and permanent disability
through SSA or TRS, following 10 years of
continuous service with USG in a benefited
position.

[’ﬂ University Systemn

of Georgia Benefits
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Teachers Retirement System of Georgia (TRS)

trsga.com

MM Toachers Retirement : - = o ~ :
h !\g e About Us Events Mewsroom Forms % Pension Calculator iy 4 My TRS Login
i ¥ Bl

stees & investment:

Ungs

e B

- £LY ‘44

i’zﬁ Retirees E'\k Active Members
ﬂ L

Y

-
‘@1 Employers
Y

Start herel Start haral Start heral
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Logging into your TRS account:

Account Login

TRS Account features Are you an Active Member or Retiree?

Active Members [# Register Now!

an account? Log in Hera!

Are you an Employer?

& Employer Portal Login

Retiree MNeed an employer account? Register heral

UNIVERSITY OF GEORGIA
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Teachers Retirement System of Georgia (TRS)

RETIREMENT
BENEFIT FORMULA

Service Retirement

Your benefits from TRS are calculated by using
the percentage of salary formula. Simply stated:

Full & Partial Final
Years of X 2?& . X Average
Creditable Multiplier Salary
Service

(Your final average salary is your highest 2 consecutive
years of salary from membership service)

UNIVERSITY OF GEORGIA




TRS
Retirement
Estimates

Teachers
Retirement
System of
Georgia

] cesieis

* Option 1
Generate your own retirement
estimate on TRS website

« Option 2
UGA Human Resources
Phone: (706) 542-2222
Request a pre-retirement
appointment

 Option 3
Call TRS to schedule an appointment
(404) 352-6500



@ Create your own estimate

My Accounts  ‘Wecome Uga

Instructions: Please select the account you wish to view from the list below.

Active Member Beneficiary Account for Uga View

My Account Summary

Below is a summary of your TRS account. This account summary is subject to audit and adjustment. To print a copy of
this summary, click the Print link at the top right of this page. If you have any questions, please contacta TRS
Customer Service Representative at (404) 352-6500 or (800) 352-0650. If any of the information below is incorrect,
please notify TRS in writing (a copy of a picture 1D should be included if you are correcting a birth date).

| Want To...

Account Information

e Verify this information is correct!

TRS ID (Account #]

TRS Benefit Estimate

Choose your preferred method for creating a benefit estimate:

nefit estima

o

ale

UNIVERSITY OF GEORGIA




B
Partial Lump-Sum Option (PLOP)

. . 1
O?_'Y ava(”att)'g_ to bs_le_trV'CG j Annual Income Lost by Taking a $50,000 PLOP Distribution
retirees (not disability or early
retireos) Year 1 $4,332 Year11  $5,822
May be eligible to withdraw 1-36 Year2  $4,462 Year12  $5,997
months of Maximum benefit Year 3 $4,596 Year13 96,176
Monthly TRS benefits is Yeard  $4,734 Year14 6,362
permanently reduced based off
PLOP amount, age, and plan Year 5 54876 Year15  $6,553
option Year 6 $5,022 Year16  $6,749
 The PLOP can be paid several Year 7 $5,173 Year 17 56,952
ways. Year8  $5,328 Year18  $7,160
Direct payment to you (at
least 20% taxes) Year 9 $5,488 Year 19 S?,375
Roll-over into qualified Year10  S5,652 Year20  $7,596

plan
Total Income Lost : $116,402

1PLOP example from TRS PLOP Brochure

UNIVERSITY OF GEORGIA
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Cost-of-Living Adjustment (COLA)

« May be eligible to receive a full 6 months after retirement
1.5% may be awarded every January and July

Monthly Benefit: $ 2.000.00

January 2020 $ 2,030.00 January 2024 $ 2,286.78
July 2020 $ 2,060.45 July 2024 $ 2,321.08
January 2021 $ 2,091.36 January 2025 $  2,355.90
July 2021 $ 2,122.73 July 2025 $ 2,391.24
January 2022 $ 2,154.57 January 2026 $ 2,427.10
July 2022 $ 2,186.89 July 2026 $ 2,463.51
January 2023 $ 2,219.69 January 2027 $  2,500.46
July 2023 $ 2,252.99 July 2027 $ 2,537.97

UNIVERSITY OF GEORGIA
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TRS Benefit Example

Example:
Uga is retiring from UGA at age 60 with

15 years of creditable service with his
highest consecutive salary equaling
$30,000 annually, or $2,500 a month.

TRS Monthly Benefit:

2% x 15 years x $2,500 =
$750 monthly benefit
(Plan A - maximum plan)

UNIVERSITY OF GEORGIA

RETIREMENT
BENEFIT FORMULA

Service Retirement

Your benefits from TRS are calculated by using
the percentage of salary formula. Simply stated:

Full & Partial Final

Years of 2(_%‘ . Average
Creditable Multiplier Salary
Service

(Your final average salary is your highest 2 consecutive
years of salary from membership service)
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Retirement Options

Uga's monthly benefit amounts WITHOUT taking a PLOP:

Monthly Payment To: Plan A Plan B Plan B Plan B Plan B
Max Option Opt2 Opt2 Pop Up Opt3 Opt 3 Pop Up
GROSS Member $750 $660 $650 $702 $697
Beneficiary N/A $660 $650 $351 $348
Member at Beneficiary's Death N/A N/A $750 N/A $750

-15% Tax | $112.50 $99 $97.50 $105.30 | $104.55
Est. Net = $637.50 $561 $552.50 | $596.70 = $592.45

UNIVERSITY OF GEORGIA
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Partial Lump-Sum Option (PLOP)

Uga's Monthly benefit amounts WITH a PLOP payment of $5,000

Monthly Payment To: Plan A Plan B Plan B Plan B
Max Option Opt 2 Opt 2 Pop Up Opt 3
Member $710 $625 $616 $665
Beneficiary N/A $625 $616 $332
Member at Beneficiary's Death N/A N/A $710 N/A

Uga's monthly benefit amounts WITHOUT taking a PLOP:

Monthly Payment To: Plan A Plan B Plan B Plan B
Max Option Opt 2 Opt 2 Pop Up Opt3
Member $750 $660 $650 $702
Beneficiary N/A $660 $650 $351
Member at Beneficiary's Death N/A N/A 3750 N/A

UNIVERSITY OF GEORGIA

Plan B
Opt 3 Pop Up
$660

$330
$710

Plan B
Opt 3 Pop Up
$697

$348
$750
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Service Credit

Salary Limit

0.1111 July
0.2222 August
0.3333 | September
0.4444 October
0.5555 November
0.6666 December
0.7777 January
0.8888 February
0.9999 March

0 April

0 May

0) June

UNIVERSITY OF GEORGIA

TRS limits the amount of salary
increases that can be used in
retirement benefit formula (if
hired after 7/1/1984)

Fiscal Year 2023: 10.79%
Fiscal Year 2024: 5.53%

Fiscal Year 2025: 5.87%

Teachers
Retirement
System of
Georgia




Sick

Leave

towards
Retirement

TS

m

%

Teachers
Retirement
System of

Georgia

UNIVERSITY OF

€] 3(0)2{€] V..\

Sick Leave Days

Oto 59
60 to 69
70 to 89

90 to 109
110 to 129
130 to 149
150 to 169
170 to 189
190 to 209
210 to 229
230 to 249
250 to 269
270 to 289
290 to 309
310to 329
330 to 349
350 to 369
370 to 389
390 to 409
410to 429
430 to 449
450 to 469

Creditable Service

0 months
3 months
4 months
5 months
6 months
7 months
8 months
9 months
10 months
11 months
12 months
13 months
14 months
15 months
16 months
17 months
18 months
19 months
20 months
21 months
22 months
23 months
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Purchasing/Transferring Creditable Service

1. TRS Withdrawn Service Time
« The cost is the total amount of money you withdrew, plus interest
(2%).
« Must have at least three years of active membership, and up to ten
years in some instances

2. Air Time
. The cost is the full actuarial cost of the additional service

« Must have at least 25 years of service credit, and are eligible to
purchase up to 3 years of additional service credit at retirement

3. Out of State Service Credit

Apply 6 months in advance and must be completed prior to
retirement

4. Military Service
«  Submit written request to TRS with copy of DD 214

If you would like to purchase creditable service, please contact TRS directly for
an estimate. UGA is unable to estimate costs of purchasing service.

UNIVERSITY OF GEORGIA
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Leaving UGA pre-retirement

» Roll your contributions over to qualified plan

» Request refund of contributions (taxes apply)

» Funds can remain in TRS account, penalty free, in case you return to TRS
eligible position

» |f vested, leave funds and draw a pension at age 60

Teachers
Retirement

System of
-—J Georgia

UNIVERSITY OF GEORGIA
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Planning for Retirement

When to schedule a pre-retirement appointment?

« Schedule as early as 3-5 years prior to your anticipated retirement date
 TRS Members:
* Review TRS pension estimates
» Review eligibility for benefit continuation in retirement
+ ORP Members:
» Review eligibility for benefit continuation in retirement
» Distribution estimates must be obtained directly from ORP vendor

When to schedule a final retirement appointment?

« Schedule a final retirement appointment 3-6 months prior to retirement date
* TRS Members:
+ Complete TRS final retirement paperwork
 If eligible, complete paperwork to continue benefits in retirement
+ ORP Members:
 If eligible, complete paperwork to continue benefits in retirement

Contact UHR to schedule an appointment:
hrweb@uga.edu or 706-542-2222

UNIVERSITY OF GEORGIA



mailto:hrweb@uga.edu

Questions?



Next Steps

Ensure beneficiaries are correct with TRS/ORP vendor

Ensure beneficiaries are correct in OneUSG — Connect
Benefits

Make an appointment with CAPTRUST

Contact UHR with any questions at:
or (706) 542-2222


mailto:hrweb@uga.edu
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