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A Letter from the
Director of Equity,
Inclusion, & Belonging

Dear Charger Family,

Welcome to our annual report on Equity,

Inclusion, & Belonging. This report will be an

ongoing tradition as we continue informing
and being accountable to the students, families, faculty, staff, alumni, and
broader community we serve as a school. It has been an incredible year
marked by strategic visioning, strengthening programs, and deepening
relationships. It's important to acknowledge the progress we have made as
a school and invite you to pause and reflect with us.

These highlights from the 2021-22 school year illuminate how far we have
come, while remaining committed to advancing and elevating our work.
We have sustained many successful initiatives, while adding strategic
new efforts. A theme of this year has been collaboration with campus
stakeholders, ranging from Institutional Advancement to Athletics to
alumni, our Board of Trustees, as well as students, faculty, and staff.
In order for our students to experience an excellent education, equity,
inclusion, and belonging must remain a central theme. Undergirding this
work is the belief that each member of our community understands that
this work does not belong to one person

or one team, but is a shared responsibility

for us all.

With Gratitude, E E

a— o

To see our video report on Belonging
at PD, click or scan here.

Tyrone Jean
Director of Equity, Inclusion, & Belonging
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https://vimeo.com/697364855

AMEMSA Holi Celebration, 2022

JANA DORSEY

Jana Dorsey joined the Providence Day community in September
2020. In her capacity as Associate Director of Outreach for Equity,
Inclusion, & Belonging, she focuses primarily on marketing/
communications and connectivity groups with alumni of color,
allies, and families of currently enrolled students.

2021-2022 FACULTY COORDINATORS

Providence Day has six faculty coordinators who work with the Office of Equity,
Inclusion, & Belonging. In the 2021-22 school year, they were:

LOWER SCHOOL MIDDLE SCHOOL UPPER SCHOOL

Jean Little Kristie Oglesby David Harris Brian Li Jordan Benoit Thamar Lebrén
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Kaleidoscope meeting, 2021




Equity

At Providence Day School, we aspire and commit to ensuring that each
individual has access to resources, support, and opportunities according
to their needs. By eliminating barriers, each individual is able to flourish
within our community.

HIGHLIGHTS

* Partnered with PFLAG Charlotte (the premier organization for LGBTQ+ individuals,
families, and allies) to create a three-part series on LGBTQ+ experiences for our
Upper School faculty.

» Partnered with Dr. Ali Michael for implicit bias training for off-campus coaches,
Institutional Advancement, and the Student Services team.

 Partnered with Dr. Sandra Chapman for a three-part education series on Racial Anxiety,
Implicit Bias, and Racial Microaggressions for Lower School Parents and Families.

* Adopted a gender-neutral dress code for all three divisions.
* Created and launched the Teaching Fellows Program.

« Strengthened our financial aid model to reflect greater equity based on each
family’s total financial need.

* Continued to partner with gender diverse students and their families to ensure
access and support.

“I want all of our students to feel
valued no matter how they may
identify.... My goal in this role is
to be an ally and advocate for
social justice overall!”

~Kristie Oglesby,
Lower School EIB Coordinator

Gay Straight Alliance (GSA) Fundraiser with
the Theater Department, 2021
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https://www.providenceday.org/academics/teaching-fellows-program

Inclusion

At Providence Day School, we are actively cultivating and sustaining an
environment in which all members of our community will experience
acceptance, respect, support, and value given their various identities and
backgrounds.

HIGHLIGHTS:

e Added commemorations of LGBTQ+ History Month, Arab American Heritage Month,
and Jewish American Heritage Month.

* Added several affinity groups (Jewish Student Association, Rainbow Alliance in
Middle School, and Jewish Affinity Group in Lower School).

* Tripled Kaleidoscope member participation in Lower School.

* Hosted a listening session for Jewish families regarding anti-Semitism, which led to
partnering with the Jewish Culture Club for a student listening session.

* Conducted student-initiated celebrations for Holi, Lunar New Year, and Rainbow Day.

* The Cultural Connections committee of the Parents’ Association hosted celebratory
events for Diwali, Hanukkah, Lunar New Year, and Eid al-Fitr.

» Accurately reflected the increasing diversity of our school community in internal
and external communications, ranging from videos and podcasts to magazines,
brochures, and social media posts.

 Increased the school’s advertising spending with diverse media outlets, including
Jewish Community News, La Noticia, Pride, and QCitymetro.com.

* Enhanced cross-divisional programming such as Dr. Martin Luther King Jr.
Video (B9, Homage Exhibit, and Anne Frank Exhibit. Both exhibits yielded 1,000+
participants.

"At PD, we strive to highlight our students’ unique strengths while
providing an inclusive and loving community.”

~Thamar Lebron, Upper School EIB Coordinator
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https://vimeo.com/665712595
https://vimeo.com/665712595







Belonging

At Providence Day, belonging is an outcome of diversity, equity, and
inclusion. We commit and aspire to have each member of our community
experience and feel a sense of belonging, meaning each individual is
seen, heard, valued, and affirmed in all of their full selves, thus making
them feel connected to the greater PD community.

HIGHLIGHTS:

« Strengthened the bias reporting system, created last year, which focused
on accountability and education. It is now a multi-prong system that emphasizes
social-emotional well-being of those directly impacted, community restoration,
restorative justice practices, education, and accountability.

* Added language to employment position descriptions that attract qualified
candidates who share values of equity, inclusion, and belonging.

* Expanded the Black Families Network and Hispanic Families Network to bring
communities together.

* Brought the Jewish community together in response to anti-Semitic incidents and
created space to address concerns and chart a pathway forward. Partnered with local
Jewish religious leaders to identify resources to better educate the PD community.

* Put on a school play, She Kills Monsters, with Queer lead characters and raised
$4,400 in proceeds benefiting Time Out Youth, a local organization that supports
LGBTQ youth.

 Developed 50+ programs and events catering
to various stakeholders with diverse needs.

* Collaborated with the Office of Alumni Relations to
host AFIRM (Alumni, Fostering, Inclusion, Respect,
& Multiculturalism) events including a meet and
greet, a presentation to the Board of Alumni,
monthly newsletter, and an alumni panel on college
and careers.

Diwali Celebration, 2021
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https://docs.google.com/forms/d/e/1FAIpQLSf4WGeoQweRbPsGDFpTS8RNIckl10FIuTg2F9bLVYHQjBdayw/viewform
https://d15k2d11r6t6rl.cloudfront.net/public/users/Integrators/5eb55a21-9496-46ce-8161-f092fc9def23/provday/EIB%20Programming%2021-22.pdf




EIB In-Service Week Presentation, 2021 Charlotte People of Color Network Event, 2022

Steps for the 2022—23 year and beyond

 Strategic Planning process will include:

o Analysis of data, including: Assessment of Inclusivity and Multiculturalism (AIM)
Survey, Phase I Listening Sessions with the Women’s Inter-cultural Exchange
(WIE), and Phase II Focus Groups.

o Opportunities to participate in strategic planning sessions to support the vision
of Equity, Inclusion, & Belonging in 2030, coming in Fall 2022 and Spring 2023.

o Equity, Inclusion, & Belonging strategic plan will outline strategies, objectives,
and initiatives that support the goals set forth by the Board of Trustees.

* Greater integration of anti-semitism, anti-racism and anti-bias education.

e Continued and increased parent/family education.

* Continued and increased professional development for faculty and staff.

* Adding Equity, Inclusion, and Belonging as a designation within the Annual Fund.
» Exploring guidelines that better support the gender diversity of the school

(athletics, classrooms, trips, restrooms).

For more on how the Office of Equity, Inclusion, and Belonging is working to meet its
goals, please click here.

“Given all we are going through right now as a nation regarding
iIssues of race, class, gender, sexuality, and ethnicity, to name a few,
it is vitally important that as an educational institution committed to
providing students with a global education that we confront these
issues head-on, and in so doing provide a safe and welcoming
environment for ALL of our students.”

~David Harris, Middle School EIB Coordinator
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https://d15k2d11r6t6rl.cloudfront.net/public/users/Integrators/5eb55a21-9496-46ce-8161-f092fc9def23/provday/EIB%20Goals%2021-22.pdf
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https://www.facebook.com/pdequityinclusion/
https://twitter.com/PDInclusion
https://www.instagram.com/pdinclusion/

